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Salaries and conditions at risk

he real incomes of teachers and hard-fought working conditions such as sick leave and
teaching workloads are under threat due to a NSW Government's policy of only funding
a 2.5% per annum salary increase for public school teachers.

Catholic systemic school employers have followed the NSW Department of Education’s
lead and offered the IEU a 2.5% 'interim" increase from 1 January 2009.

We are asking [EU members to ensure that ALL teachers on your staff are aware of the
threat posed to salaries and conditions and the steps being taken by the Union to oppose
the employers' current position. Teachers should note:

NSW Public Schools

1. The NSW Department of Education has
offered the NSW Teachers' Federation an
11.5% salary increase over three years
(2009/2010/2011). Only 2.5% per annum will
be funded. The remainder needs to be funded
by cuts to teachers' working conditions.

2. The Department has lodged an application
in the NSW Industrial Relations Commission
(IRC) for a 2.5% salary increase from 1
January 2009. The Federation is opposing this
application.

3. The Federation's claim for 5% per annum
with NO trade-off of conditions will be heard
by the IRC in March 2009.

4. The Federation has called a two-day strike
for January 28 & 29 2009.

Catholic Systemic schools

1. Catholic employers have followed the Department's
lead offering 2.5% from 1 January 2009. This has
been rejected by the IEU.

2. If Catholic employers make an application to
the IRC to pay the 2.5% in January 2009, it will be
opposed by the IEU.

3. Our claim for 5% plus an improvement in
conditions is still before the Catholic employers. We
remain available to negotiate a settlement within a
framework which does not involve any 'trade offs.




Industrial action necessary

This is a critical time for teachers in both to ensure that non-members and, in particular
the Catholic and public systems given the 2009 beginning teachers, are made aware of
longstanding linkage of salaries in the two the issues so that we can maximise involvement
sectors. in this campaign.

We have to take action to defend salaries and The resolutions printed below are for discussion
conditions. at the stop work meeting:

The one-hour stop work meeting on Tuesday The Union will organise a central rally in Sydney
2 December has been authorised by the IEU for the 2009 proposed strike, together with

Executive and ALL members should participate.  rallies in major regional centres.

At the meeting, we ask that members commit We thank you for your continued support for
to an ongoing campaign and work collectively the Union.

The following resolutions are for discussion at the 2 December stop work:

1. [EU members at

(name of school)

condemn the NSW Government's policy of seeking to force teachers to pay for their own
salary increase by ‘trading off' working conditions.

This meeting also rejects the 2.5% ‘interim’ increase offered by Catholic employers.

Members will not regard any payment made by Catholic employers as a partial settlement
in this dispute and again calls upon dioceses to meet the [EU claim without ‘trade offs.

2. Members note that the NSW Teachers' Federation has called a two-day stoppage for the
first two days of the 2009 school year - 28/29 January 2009.

This meeting resolves to take the following action:

A) to convene a lunch time or after school information meeting on

Wednesday 28 January for all staff within our school, including beginning teachers,
to discuss the campaign and a progress report from the Union on any developments
which may take place over the school holidays.

B) to convene a further one-hour stop work meeting in Week Two of Term One for all
members to vote on a resolution from the IEU (which will be sent to schools) on
a 24-hour stoppage on Tuesday 10 February 2009.

Authorised by Dick Shearman, General Secretary, NSW/ACT Independent Education Union, GPO Box 116, Sydney 2001



