Independent Education Union of Australia NSW/ACT Branch

IEU CLAIM
FOR NEW EA
The NSW and ACT Catholic Systemic Schools Enterprise
Agreement 2017 expires on 31 December this year.
The IEU is asking members to meet and endorse this claim for improved conditions in the new enterprise
agreement (EA) and also endorse the proposed measures to address work intensification, a major issue
impacting on the work health and safety of members.
Chapters should meet, if possible, by the end of Week 4.

Pay rises

The IEU is claiming a minimum pay increase of 2.5% each year from January 2020 for teachers in
NSW. The Union will be making the same claim for support staff in NSW and the ACT.

For teachers in the ACT, the IEU is claiming an increase of 1.5% from October 2018, 3% from July
2019, 3% from July 2020, 3% from July 2021 and 1.5% from July 2022. The IEU is also claiming
increases in superannuation.

Conditions claim for teachers
Reduction in face to face

The Union is seeking a reduction in face to face teaching time of 30 minutes each week
for all primary and secondary teachers to assist in achieving a manageable workload. This
additional 30 minutes can be used for professional planning time. The IEU also will ensure
all existing release from face to face teaching in primary schools is available for use as
determined by the teacher.
Temporary teachers

Temporary teachers should convert to permanent status after three years of continuous
employment with the one diocese, with a right to appointment to the diocese, rather than a
specific school.
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Casual teachers

To facilitate recruitment and retention of casual teachers, improved access should be provided to simplified teacher
performance and development processes and professional development. One-year temporary appointments for relief
purposes could also be made to a cluster of schools. In all cases schools should ensure that the workload of casual teachers
does not exceed, on a pro rata basis, the workload of other teachers at the school.
Professional fees allowance

Employers should reimburse teachers for the cost of teacher registration fees and costs of completing training for RE
accreditation. All staff should be reimbursed for Working With Children Check costs. Time off in lieu (or additional accrued
leave) should be granted where a teacher is required to undertake compulsory RE accreditation outside work time.
Teacher classifications

Calculation of teaching service should include up to 12 months of any unpaid parental leave (as occurs in NSW
government schools) and all teaching undertaken as an early childhood teacher.
Promotions arrangements

The IEU wants to clarify the calculation of hours of instruction for secondary Coordinators and ensure primary
Coordinators and Assistant Principals (APs) receive their full entitlement to release.
The Union will also be seeking an increase in Primary AP rates so that they are aligned with Secondary AP rates.
Locality allowances

Locality allowances paid in Catholic schools should match those applying in nearby government schools.
Although this issue was addressed in the last round of bargaining, anomalies remain.

Conditions claim for support staff
Permanency

Enterprise agreement provisions permitting temporary appointments for support staff need to be tighter,
including appointments for administrative staff and classroom assistants.
Long service leave equity

Support staff have a lower rate of accrual of long service leave than teachers after 10 years of service (1.3
weeks per year compared to 2.0 weeks per year). This rate is also less than that received by support staff in
government schools. The Union is seeking that this anomaly be addressed.

Professional rates of pay

Rates of pay for school support staff in government schools are currently the subject of review by the NSW Industrial
Relations Commission, based on a claim that the work is under-valued for gender reasons. Increases granted for
government school employees must flow through to Catholic school employees.
Stop unpaid work

No support staff should be expected to work additional hours without compensation. All work conducted outside normal
working hours must be paid, including compulsory professional development.

Support staff survey – COMING YOUR WAY
Early in Term 3, IEU will email all Catholic systemic support staff with a brief survey seeking to
establish the quantum of time worked but not remunerated.
Professional development

Schools should provide enriching professional development for support staff, beyond that simply required for
compliance or related to employer policies. Support staff are expected to exercise a high level of skill and this should be
encouraged and recognised.
Aboriginal educators

Rates of pay and classifications applicable to Aboriginal Educators should be reviewed, commensurate with
their responsibilities.

Conditions claims for all employees
Superannuation on parental leave

The Union is seeking that employers pay superannuation payments for the 12-month period of parental leave, including
the period of unpaid leave.
Reportable conduct

The right to inspect files relating to allegations of reportable conduct must be enhanced.
Emergency disaster leave

The Union is claiming up to five days paid leave per year for employees unable to attend work because of natural
disasters, in line with conditions applying to employees in Queensland Catholic schools.
New classifications

IEU is seeking that staff employed in schools who are not currently covered by the enterprise agreement should be
included. Family educators, counsellors and chaplains are examples of classifications not currently included. Teachers and
support staff in early childhood services and out of school hours services attached to schools should also be included.
Cultural and ceremonial leave

The IEU will claim leave for Aboriginal and Torres Strait Islander employees for religious, cultural or ceremonial
purposes to meet their customs and obligations under traditional law, and to participate in ceremonial activities.

Diocesan specific issues

IEU Organisers will also be meeting with dioceses to discuss specific policy and implementation issues relating to Work
Practices Agreements and the current enterprise agreement and the work intensification issues set out below. There
are also some specific issues unique to the ACT.

Work intensification
Work intensification is an issue affecting the wellbeing of all teachers. The Union will ask employers to address this issue as a
priority, including as a matter of work health and safety. Specific concerns include the following:
Professional development

Professional development requirements should not be excessive.
Teacher performance and development

There should be greater autonomy for the teacher in setting goals in teacher development and the goals should be
meaningful and useful.
System and school initiatives

Before a school or diocese decides to implement a new program or approach, consultation should occur with staff to
establish the educational and workload impact of the activity.
Data collection

The core focus of planning and teaching lessons is being eroded by an over-reliance on data. The Union is determined to stop
unnecessary data collection .
Programs

Dioceses should provide complete mandated programs which comply with NESA (TQI in the ACT), with teachers being able to
modify them as required for their students.
Diverse learners

There should be an increase of support for diverse learners, including in-class support, system support for funding
applications for work associated wih the Nationally Consistent Collection of Data, provision of exemplars for programming
and school-based targeted PD for teachers and support staff.
Reducing out of class duties

Dioceses should also fund schools to pay support staff for additional hours to supervise exams and playground duties.
Meetings, school calendar and school timetable

A calendar of school meetings (including staff and Parent/Teacher meetings), significant assessment periods (including
internal and external), and other significant commitments should be published to staff at the beginning of each year.

Regular staff meetings (other than morning briefings) should be cancelled during report writing periods or during any week
where teachers are required to attend events outside normal school hours.
Where there are significant requirements to attend events outside of normal hours, teachers should be provided with time
in lieu.
Providing set work when a teacher is on leave

Teachers should not be required to leave work for their replacement if they are absent on leave.

Next steps

Union Organisers will be visiting schools in the first weeks of term to discuss
the claim as set out in this NEWSEXTRA and also to discuss in more detail Union
strategies to require employers to address work intensification.

Please ensure your Chapter meets, if possible, by the end of Week 4 to vote to endorse the Union’s claim
together with any additional comments. We would like the results of the vote on the Motion to be returned to
the Union at ieu@ieu.asn.au (Attn: Zuzana) no later than Friday 16 August. Based on feedback on the Union
claim, Union Officers will then prepare a consolidated claim for endorsement by the Union’s August Council.
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IEU CHAPTER
MEETING
UNION CLAIMS
FOR NEW EA
Meeting date:............................................................

Room:............................................................

PROPOSED MOTION
This meeting of members at:..........................................................................................................................................
in.................................................................................................................................................. (suburb/town) endorses
the claims as set out in this NEWSEXTRA.
Vote: 			

For

		

Against

Any other issues.......................................................................................................................................................................................................

.........................................................................................................................................................................................................................................
.........................................................................................................................................................................................................................................
.........................................................................................................................................................................................................................................
.........................................................................................................................................................................................................................................
.........................................................................................................................................................................................................................................
.........................................................................................................................................................................................................................................
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