Independent Education Union of Australia NSW/ACT Branch

IEU CLAIM FOR

CATHOLIC
INDEPENDENT
SCHOOLS EA
Enterprise Agreements (EAs) for both teachers and
support staff in your school expire on 31 December
this year.

The IEU is asking members to meet and endorse the claim for improved conditions in the new EAs
and also endorse the proposed measures to address workloads, a major issue impacting on the
work health and safety of members.
Chapters should meet, if possible, by the end of Week 8.

PAY RISES

The Union will be seeking minimum pay increases of 2.75% each year, over three years, from
January 2020 for teachers and support staff.

CONDITIONS CLAIM FOR TEACHERS

Credit for overseas experience, early childhood teaching and child rearing

Overseas teaching experience, early childhood teaching and child rearing should be credited
towards calculation of teaching service. In Catholic systemic schools and government schools,
child rearing is credited on the basis of one year of teaching service for each continuous three
years of child rearing, up to a maximum of four years. Government schools also allow full credit
as teaching service for the one year of unpaid parental leave.
Proficient pending

Government and Catholic systemic schools also allow experienced teachers who are returning
to the profession or who are new to teaching in NSW, to be paid as ‘Proficient Pending’ based
on their prior teaching service whilst seeking Proficient Teacher accreditation with NESA.
Personal/carer’s leave

Requirements for production of evidence should be more flexible – for example, schools
should not be able to require medical certificates for single days of carer’s leave.
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Special leave day

Catholic systemic and government schools provide employees with a special leave day to meet a scheduled family
commitment, where the timing of the commitment is beyond the control of the employee, for example, the graduation of a
family member. This entitlement should exist in all schools.
Promotions points

The promotions points table in the EA sets out the minimum number of promotions positions that a school is required to have
– these numbers should be increased to reflect sector standards and current practice.
Assistant principals

Allowances in the EA for assistant principals should be increased to at least the level of AP allowances in Catholic systemic
schools.
Early career teachers

The IEU is seeking guaranteed release time for early career teachers and their mentors equivalent to 0.1 FTE (approximately
20 days per annum) until Proficient Accreditation is achieved.
Highly Accomplished and Lead Teachers

The differential for Highly Accomplished Teachers should be increased and there should be an allowance for a teacher with
NESA accreditation as Lead Teacher.
Leave portability

Leave portability arrangements should be updated to specifically refer to Flexible Learning Centres conducted by EREA.

WORKLOADS
The Union is seeking greater regulation of matters relating to the workload of teachers. These include:
•

emails – teachers not to be required to access or respond to emails outside working hours

•

the number of extras (covers) a teacher can be required to undertake in a term

•
•
•
•
•

limits to the number of required meetings

scheduling of events across the school year – school calendar to be advised the previous year
co-curricular requirements to be limited by agreement

confirmation of arrangements for Year 12 teachers in Term 4
unnecessary data collection and compliance requirements.

CONDITIONS CLAIM FOR SUPPORT STAFF
Long service leave parity with teachers

In line with our claim for support staff in Catholic systemic schools, the Union is seeking an increase in long service leave for
support staff.
Personal/carer’s leave

Requirements for production of evidence should be more flexible – for example, schools should not be able to require a
medical certificate for every absence.
Personal/carer’s leave portability between Catholic schools

Teachers can transfer their accrued sick leave when they move between Catholic employers – the Union is seeking the same
for support staff.
Sleepover allowance for school camps

The Union is seeking a sleepover allowance of $50 per night to apply to all support staff required to stay away on school
camps or excursions.
Additional hours worked by part-time employees

The Union is seeking payment at the casual rate for additional hours worked by a part-time employee.
Additional pay rises for some groups

The Union is seeking additional pay rises for nurses and for general operational and maintenance staff in line with rates paid in
other schools.

OTHER ISSUES
Disputes procedure

The Union is seeking that the disputes procedure be updated to reflect generally that agreed in EAs applying to NSW
Catholic systemic schools and ACT Catholic independent schools. The procedure means that if a dispute is referred to
the Fair Work Commission, the Commission can rule on the dispute, not just make a recommendation.
Coverage of EA

Unlike other independent schools, teachers in early learning centres attached to Catholic schools are not covered
by the school EA. This is unfair and the Union is seeking that these teachers be included. Some non-teaching staff
are also not covered – for example counsellors, psychologists and other professional staff in schools. Staff in early
learning centres and after school/holiday programs (OOSH) are also excluded. In most Catholic independent
boarding schools, boarding house staff are not covered by the EA.
Superannuation on parental leave

The Union is seeking that employers pay superannuation for employees for the12 month period of
parental leave.
Reportable conduct

The right to inspect files relating to reportable conduct must be enhanced.

IEU CHAPTER MEETING
CATHOLIC INDEPENDENT
SCHOOLS EA
Meeting Date:............................................................

Room:............................................................

PROPOSED MOTION
This meeting of members at:.........................................................................................................................
in....................................................................................(suburb/town) endorses the claims as set out in this NewsExtra.

Vote: For

Against

Comments................................................................................................................................................................................................

.......................................................................................................................................................................................................................
Any other issues.....................................................................................................................................................................................

.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
.......................................................................................................................................................................................................................
Please email copy of the motion and comments to ieu@ieu.asn.au Attention Joanna

Next steps

Union Organisers will be visiting schools in coming weeks to discuss the claim as set out in
this NewsExtra and also to discuss in more detail Union strategies to require employers to
address work intensification.
Please ensure your Chapter meets, if possible, by the end of Week 8 to vote to endorse the Union’s claim together with any additional
comments. We would like the results of the vote on the motion to be returned to the Union at ieu@ieu.asn.au (Attn: Joanna).
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