
 

 

    

 

A Reluctant YES– AIS Christian MEAs 
 

 
Members may be aware that schools have recently distributed proposed agreements for teachers and support staff 
following negotiations between IEU and the Association of independent Schools (AIS). 
 
We have now reached the point where the employers refuse to improve their offer any further.  On balance we are 
recommending a YES vote.  

Teacher pay 

The teacher pay offer is very similar to that agreed for teachers in NSW government schools and Catholic systemic schools 
in October 2023, and includes an “uplift” of between 8% and 12% in February 2024, with further 3% increases in February 
2025 and February 2026: 

  

  Column   1 2 3 

Band Step Annual salary on 
commencement 

Annual salary from 
the first full pay 

period on or after 1 
February 2024 

Annual salary from 
the first full pay 

period on or after 1 
February 2025 

Annual salary from 
the first full pay 

period on or after 1 
February 2026 

 

 3% 3% 

$ $ $ $ 

One 

3 69,206 76,818 79,123 81,497 

4 72,796 80,803 83,227 85,724 

5 Grad 76,749 85,190 87,746 90,378 

6 80,708 90,392 93,104 95,897 

7 85,075 91,455 94,199 97,025 

Two 

8 89,709 95,988 98,868 101,834 

9 93,707 99,797 102,791 105,875 

10 97,711 106,015 109,195 112,471 

11 101,716 114,431 117,864 121,400 

12 105,723 119,467 123,051 126,743 

Three 13 113,646 122,168 125,833 129,608 

Four HA/LT 120,694 129,050 132,922 136,910 

 

Support staff pay 

Employers have refused our claim for parity with Catholic systemic schools, instead offering pay increases of: 
 

• 1 February 2024 – 4% 

• 1 February 2025 – 3.2% 

• 1 February 2026 – 3.2% 
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Parental leave  

AIS Christian schools have refused to agree to 14 weeks paid parental leave and 12 weeks paid parental leave 
for the partner, but they have agreed to other parental leave improvements, including increasing the New 
Parent Bonus to 20 weeks from 1 February 2025, and providing two weeks paid leave for the partner without 
debiting their personal/carer’s leave balance. IEU will pursue the 14 weeks paid parental leave and 12 weeks 
partner leave for the next agreements.  

 

Highly Accomplished  

A new classification of Highly Accomplished teacher has been included at a rate of $129,050 per year from 
1 February 2024. 

 
Casual Rates 

A new top rate for casual work (Step 9) of $548.95 per day. 

 

Personal/Carer’s Leave - Teachers 

Teachers will receive 15 days personal/carer’s leave upon commencement, with 15 days per year on an accrual 
basis for second and subsequent years. This is a reduction from 20 days accrued from commencement, but 
the 120-day cap on accumulation will be removed. Members employed at the time will have their balance 
transferred as at 1 February 2024. 

 
Paid Natural Disaster Leave 

Two days paid leave if a natural disaster is declared and the member is unable to attend work, their property 
is threatened, or is unable to gain access to their property. 

  
Special Education Allowance 
A new special education allowance for members appointed to teach or support teaching classes consisting solely 
or predominately of children with disabilities will be paid an allowance of $144.11 per fortnight. 

 

What happens next 

We are disappointed that the employers have been unwilling to accommodate a number of the IEU’s claims, 
for example, improving parental leave entitlements or increasing support staff salaries to match those paid in 
government schools.  Nevertheless, we are advocating a YES vote based on the most recent concessions we 
have won and from feedback from Chapters that they would like this matter finalised before the Christmas 
break. 

  
Please invite your colleagues to join to the IEUA https://www.ieu.asn.au/join-page  to enjoy the many benefits 
of IEU membership and to strengthen our capacity to bargain in the future.  Thank you for your support. 
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