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Independent Education Union of Australia

International Women'’s Day, 8 March 2024

75,000 IEU members and their families will be celebrating International Women'’s Day (IWD) across
the country this Friday, 8 March 2024.

Friday is an opportunity to pause and reflect on the incredible achievements of women fighting for greater
equity, fairness and social in clusion; while we also recommit to taking the action needed to hasten the
rate of change for women and girls around the world.

Action by union women delivers groundbreaking reforms
IWD will hold special significance for women in unions this year, as members celebrate their campaigns
that delivered fairer laws that better support women and equality in the workplace.

As a union of 72% women, the IEU played a critical role in securing stronger rights to flexible work as
well as access to multi-employer bargaining in feminised sectors like early childhood education.

New limits on the use of fixed term contracts were particularly important for IEU members with
thousands of women working in schools stuck on insecure short-term contracts. These members now
have a clear pathway to job security and union support will embed these important gains.

IEU members commend the federal government’s announcement that superannuation will now be paid
on government funded parental leave. This is an essential step to help address the retirement poverty
suffered by many women workers and builds on similar gains won by unions in collective bargaining.

Women and unions mobilise for gender equality to ‘attack the gap’
While the gender pay gap shows some improvement, especially in education, lower earnings by women
remains a national shame. On average (across all industries) women earn $26,393 less per year.

Average Total Remuneration Gender Pay Gap

EDUCATION & TRAINING 7.50%
NATIONAL - ALL INDUSTRIES 21.70%

New WGEA reporting requirements have demonstrated positive overall trends in the education sector,
while at the same time, highlighting embarrassing failings by many school employers.

All Industries Education & Training
Employers with equal remuneration policy 70% 46%
Conducted a gender pay gap analysis 55% 32%
Action taken as a result of pay gap analysis 60% 43%

The IEU will continue to be the voice for women and girls in education and the wider community, as our
collective efforts strive to invest in women in our homes, schools and workplaces.

IEU - represents 75,000 teachers, principals and support staff in faith based, community & independent schools, pre-schools,
kindergartens and early childhood education centres and post-secondary centres across Australia



https://www.ieu.org.au/wp-content/uploads/2023/06/IEU-Speaks-on-first-ECE-multi-employer-bargaining.pdf
https://www.ieu.org.au/wp-content/uploads/2023/12/IEU-Speaks-on-insecure-fixed-term-contracts-.pdf
https://www.theguardian.com/australia-news/2024/mar/07/labor-superannuation-paid-parental-leave-plan-weet-taskforce-gender-retirement-savings-gap
https://www.theguardian.com/australia-news/2024/mar/07/labor-superannuation-paid-parental-leave-plan-weet-taskforce-gender-retirement-savings-gap
https://humanrights.gov.au/our-work/gender-gap-retirement-savings
https://humanrights.gov.au/our-work/gender-gap-retirement-savings
https://www.wgea.gov.au/pay-and-gender/gender-pay-gap-data
https://www.wgea.gov.au/data-statistics/data-explorer

